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The Labour Market Bulletin is an 
initiative undertaken by Grand 

River Employment and Training to 
provide information which can as-
sist in career decision making and 
enterprise planning. You can expect 
to see quarterly reports of what is 
happening locally, regionally and 
nationally within the labour market.

Your comments and questions 
are appreciated.  Please contact 
Paul McNaughton, Labour Market 
Analyst at 519.445.2222 (toll free 
1.888.218.8230) or email: paul@
greatsn.com, and of course you can 
always stop by in-person during 
normal business hours at 16 Sunrise 
Court, Ohsweken, Ontario N0A1M0.

Research, Layout and Design by: Paul 
McNaughton unless otherwise noted.

“Openning Doors To

Our People”
G R E AT  O u t l o o k s

Industries and Occupations in the Region
By analyzing the composition of a community by industry, one is better able 
to respond to the affects on the community should one or more industries 
suddenly change.  This data can also be used to identify gaps or areas of 
services which could be improved upon. 

Most communites will have a similar composition of industries.  The ma-
trix below  is a comparison between local regions including Provincial and 
National areas.  The matrixes used in this issue is based on the number of 
employees in these industries.
From the Six Nations/Haudenosaunee Labour Force Survey (January 2009), 
it was found that 25.7% of respondents were employed in the Public Adminis-
tration Industry. This is almost doubled that of the Manufacturing Industry for 
Six Nations respondents which placed second at 13.1%.  In the matrix below, 
it clearly shows Public Administration is unique to Six Nations. A vibrant com-
munity requires a diverse industry base to be self-reliant.

The other geographic regions, in the matrix below, are very similar to one 
another in their composition. Each has diversiþed levels in their industries 
and they are not as heavily reliant on government funding as is the case with 
Public Administration.

Continued data gathering and analysis is required to make an informed decision.  From this matrix below we can 
see that Six Nations has a high number of jobs in the Public Administration Industry compared to other industries.  
This indicates the workforce for Six Nations relies heavily on government funding.  The question to the planners 
(people of Six Nations) is how do we change this to be more diverse.  A diverse economy will provide more stabil-
ity and a stronger more vibrant community.

Source: Canada; http://www12.statcan.gc.ca/census-recensement/2006/dp-pd/hlt/97-559/Table602S.cfm?Lang=E&T=602S&SC=1&GID=1&GU=0 
Ontario; http://www12.statcan.ca/census-recensement/2006/dp-pd/hlt/97-559/Table602S.cfm?Lang=E&T=602S&SC=1&GID=35&GU=1 
St. Catharines/Niagara; Industry employment by age groups, for census metropolitan area St. Catharines - Niagara (Ont.), 2006 counts - employed - 20% sample data 
Hamilton; Industry employment by age groups, for census metropolitan area Hamilton (Ont.), 2006 counts - employed - 20% sample data  
Brantford; Industry employment by age groups, for census metropolitan area Brantford (Ont.), 2006 counts - employed - 20% sample data
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