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INTRODUCTION 

The Six Nations Haudenosaunee 

Labour Force Study Report  describes 

the characteristics of Six Nations work 

force, living on and off the territory.



WHY WE CONDUCTED THE STUDY

ü GREAT Board mission: To increase the number of 

employed Onkwehon:we of the Six Nations of the 

Grand River Territory, regardless of residence.

ü To attain employment parity.

ü Community development and planning.



WHY WE CONDUCTED THE STUDY

ü To understand the makeup of Six Nations work force and 

better equip workers and organizations to meet the 

challenges in the labour market.

ü To allow for an accurate comparison of employment data in 

Ontario and in the surrounding local regions.

ü To address the employment gaps that exist within Six 

Nations and mainstream society. 

ü To promote the qualities of Six Nations work force to 

employers.

ü To generate accurate data that justifies needs within the 

community when developing business plans, proposals. 



METHODOLOGY - PHASES

ü Planning ƊSteering Committee formed comprised of 
community partners. 

ü Designing ƊSurvey instrument, O.C.A.P., ethics and 
confidentiality built into each phase of development.

ü Community Engagement Ɗeducation and awareness.

ü Training Ɗ5 day training for surveyors.

ü Administering Phase Ɗduring months of January and 
February, 2009. 1,653 valid responses received, 
representing 38% of households;

ü Building Ɗlabour force database.

ü Identifying Gaps Ɗemployment, education, incomes.



KEY QUESTIONS

ü To what extent are people unemployed?

ü In what occupations and industries are people working?

ü What education levels do people have?

ü What is our average wage and income levels?

ü If people are not working, why not?

ü In what occupations do people want to work?



DATA COLLECTION DATA  ANALYSIS

Survey questionnaire 

Most questions allowed

for numeric findings, graphs, 

%ôs and respondent 

comments 

Field Interviewers, online, self-

administered (with assistance)

Database input & SQL/Excel 

for data analysis

Gather relevant LF data from 

Ontario, Canada, Brant, 

Haldimand-Norfolk

Identify gaps in employment, 

education & income



POPULATION DEMOGRAPHICS
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UNEMPLOYMENT RATES - RESULTS

Six Nations Male Female Off Reserve Brantford Ontario

25.3 % 26.2 % 24.4 %
21.0 %

7.9 % 8.0 %

UNEMPLOYMENT RATES
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